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On eve of World
Disability Day,
awards laud
work for the
specially abled

NEWDELHI, DECEMBER 2
ON Tuesday, the eve of
World Drisability Day, the
National Centre for Promo-
tion of Employment for Dis-
abled People (NCEPDF)
commended the work of in-
dividunls and b

1o enhance cmplovment und
empowerment  of people
with disabilitics,

The 10tk edition of the
NCEPD® - Shell Helen
Keller Amard wat ghven away
on Toesduy 10 12 recipicents
in categorics such as the hewt
employers, role models and
their activities which have
bedped in furthering the cm-
ployahility of the disabled.

“The understanding of ac-
coshility for the disabled is
extremcly poor in our coun-
try,” mid a wheelchair-
hound Shivani Gupta from
Delbi. who received the
wwand for ber organtsation,

The Indian Express, New Delh

DATE:

Winmers of the NCEPOP.Shell Helen Kaller Award at & pevss confersnce befors the

MPHASIS

an EDS company

December 3, 2008

-

In the Capital on Toesday. Fhoto by@eviuka Pun

Life with disability: children, parents speak of challenges

programmes for them, A
representative from Mpha-

award coremany at the India Habltat Contry

gramme bo train the disabled
imthe useof IT equipment 1o
enhance their employubiling
imdiffe rent comnpanies.” -
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Mphasis wing 2 Prestigious Awards

Mphasis, an EDS company, has won the prestigious National Award for the Enmpowerment
of Persons with Dizabilities in the catzgory of Best Employer, and the National Centre for
Prometion of Cmployment for Disabled People (MCPEDP) - Shell ITelen Keller Award 2008,
These two awards recogmeze the ongoing cftorts of MphasiS to build an inclusive workplace
and are an endorsement of commitment towards providing equal work opporhinities to all . At
MphasiS the focus is onincreasing emplovability through intensive partnarships with
organizations werking in the fisld.

Fvery yvear, this National Award is presented to the omtstanding emiplovers of the disabled
The total number of awards under the Emplover category is 6. Out of 6 awards, one award is
given as best emplover and the remaining 5 awards ars given as additional awards.

The Awurd conlemmed on Mphasts, ailes thal 1 57 percent of lhe lolal workloree al Mphass
come in the catepory of peoples with disabilitias. The 327 emplovees ars engineers, trainers,
chartered accountants, people in administration, executives, call centre agents and customer
support associates. Though special facilitics for the phvsically disabled. soft ware for the
bhnd, lunguag: mlempretation hehlies sle huve been provided, Lhey are ll 11 4 cross seclion
of occupation from training, to taking calls, F&A to application development and are part of
mainstream smployment.

“Crcating an inclusive workplace 13 the fulfilment of our corporate mission. Employment of
pacple with disubililies wus nol incadental - 1015 a key businass dnver and a conscious
dacision driven by the senior leadership. Thase emplovees have distingiished themselves
with their cammitment to the organisation, and value thev bring to our customers, With our
ongoing projzets, w2 hope to invaest in traimng & developing maore such individuals and aim
o udd therm o our diverse workloree,” swid Jeya Kumar, Cluel Execulive Ollicer of
Mphasis.

The prestigious Naticnal Centre for Promotion of Emplovment for Disabled People
(NCPEDE) - Shell Helen Keller Award 2008, was gavent Lo MplusiS [or baing "A Coropuany
that demonstrates its belief in equal rights and gainfil employmeant for parsons with
disabilities, through its policies and practices.”

The N.C.P.E.D P -Shell Helen Keller Awards svmbolize a lovel playing ficld for people with

disabilitizs. National Centre for Promotion of Employment for Disabled People



(N.C.P.E.D.P.) instituted in 1999 is a registered Trust with a Board of Management which
has representation from industry, N.G.O.s, disabled people and international agencies.

“The award represents MphasiS® commitment to its employees™, said Elango R, Chief
Human Resource Officer. “MphasiS is a company that demonstrates its belief in equal rights
and gainful employment for persons with disabilities through its policies and practices.
Recruiting disabled people is not a charity, but a commitment towards becoming an employer
of choice for all. We are proud of the fact that all employees are part of mainstream society.”

Every year, 12 role models are selected for the N.C.P.E.D.P.-Shell Helen Keller Awards -
those who have been doing exemplary work towards helping people with disabilities to find
positions of equality and dignity in the workplace. These include both individuals and
organizations that have the vision to look beyond the obvious. The Award consists of a
trophy & a citation and will be presented by Arjun Singh, Hon'ble Minister for Human
Resources Development on 2nd December 2008 - the eve of the World Disability Day.

http:/news moneveontrol.com/india/news/pressmarket/mphasis-wins-2 -prestigious-
awards/19/01/368977
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MphasiS Wins Top Awards for Empowering Disabled People

The compamy wins the National Award for the Eimpowermant of Persons with Disabilities in

the categery of 'Eest Emplover’ and the NCPEDP-Shell Helen Keller Award 2008,

MphasiS, an EDS company, has won the National Award for the Empowcrment of Persons
with Disabilities in the catepory of 'Rest Employer’, and the National Centre for Fromotion of
Employment for Disabled People (NCPEDP) - Shell Helen Keller Award 2008. These two
awards recognise the ongoing efforts of Mpha«iS to build an inclusive workplace and are an
enidorserment of cormlment lowards provichng equal work opportumbies o all.

Every yzar, this National Award 1z presented to the outstanding emplovers of the disabled.
Tha award conferred on Mphasi 3, cites that 1.57 per cent of the total workforce at MphasiS
come in the category of peopls with disabilitizs.

The 327 employees are enzineers, trainars, chartered acconntants, people in administration,
executives, call centre agents and customer support associatzs. Though spacial facilities for
the physically disabled, sottware for the blind, language interpratation facilitics cte have been
provided, they ure ull 1m1 4 cross section of oceupabion [rom ramng, o kking calls, F&A (o
application devalopment and are part of mainstream employment.

"Creating an inclusive workplace 15 the tulfilment of our corporate mission. Employment of
people with disabilitics was not incidental - it 13 a key businzss driver and a conscious
decision diavent by the semor leaderstup. These emplovees have dishingushed themselves
with their commitment to the organisation, and value thev bring to our customers. With our
ongoing projects, we hope to invest in training and developing more such individuals and aim
to add them to our diverse worktoree,” said Joya Kumar, chizt exceutive officer, MphasiS.

The prestigious Naticnal Centre for Promotion of Emplovment for Disabled People
(MCPLDP? - Shell Tlelen Keller Award 2008, was given to MphasiS for being "a company
that demonstrates its beliet 1n equal nights and gaintul emplovment for persons with
disabililizs, through 1ls policies and praclices." suvs Lhe commpany .

"Tha award represants Mphasis' commitment te its employees,” said Elango R, chief human
resource officer. "MphasiS 1z a company that demonstrates its belief in equal nghts and
gainful employment for persons with disabilitics through its policics and practices. Reoruiting



disabled people 1s not a charity, but a commitment towards becoming an emplover of choice
for all. We are proud of the fact that all employees are part of mainstream society."”

Every year, 12 role models are selected for the N.C.P.E.D.P.-Shell Helen Keller Awards -
those who have been doing exemplary work towards helping people with disabilities to find
positions of equality and dignity in the workplace. These include both individuals and
organisations that have the vision to look beyond the obvious.

http://www efytimes.com/efytimes/30425/news.htm
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MphasiS wins 2 prestigious awards for the empowerment of persons with disabilities

NCPEDLP-5hell Helan Keller Award - 2nd December 2008 & NATTONAT AWARD inthe
category of Best Emplover - 3rd December 2008

MphasiS, an EDS company, has won the prestigious National Award for the Empowermaent
of Persons with Disabilities in the category of Best Employer, and the National Centre for
Prometion of Employment for Disabled People (NCPEDP) - Shell Helen Keller Award 2008.
These two awards recognize the ongeing efforts of MphasiS to build an inclusive workplace
anidd ure an endorsernenl of comonlinenl lowards providimg equal work epportumbies Lo all. Al
Mphasis the focus is on increasing emplovability through intensive partnerships with
organizations working in the fizld.

Evorv year, this National Award 13 presented to the outstanding cmployers of the disabled.
The (olul Twznber ol awards under the Eruployer culegory 15 6. Oul ol 6 awurds, one uwurd 13
given as best emplover and the remaining 5 awards arz given as additional awards.

The Award conferred on MphasiS, cites that 1.57 pereent of the total workforee at MphasaS
corne 111 Lhe calegory ol people with disatnlilizs. The 327 emplovees are engineers, (raners,
chartered acconintants, people in administration, executives, call centre agents and customer
support associates, Though special facilities for the phvsically disabled. soft ware for the
blind, languagz interpretation facihitics ote have been provided, thev arc all ina cross section
of occupation from training, to taking calls, F&A to application development and are part of
tnainsliedrn arnployinenl.

“Creating an inclusive workplace 1s the fulfilment of our cerporate mission. Cmployment of
poople with disabilitics was not incidental - it 13 a key businzss driver and a conscious
deasion diaven by the semor leaderstup. These employees have dhshinguished hemselves
with their commutment to the orgamsation, and value thev bring to our customars. With our
ongoing projects, we hope to invest in training & developing more such individuals and aim
to add them to our diverse worldoree,” said Jeyva Kumar, Chict Exccutive Officer of
Mphusis.

Tha prestigious Naticnal Centre for Premotion of Emplovment for Disabled Peopls
(NCPLEDP) - Shell ITelen Keller Award 2008, was given to MphasiS for being "A Company
that demonstrates its beliet in equal rights and gainful emplovment for persons with
disabilities, through its policies and practices.”



The N.C.P.E.D.P.-Shell Helen Keller Awards symbolize a level playing field for people with
disabilities. National Centre for Promotion of Employment for Disabled People
(N.C.P.E.D.P.) instituted in 1999 1s a registered Trust with a Board of Management which
has representation from industry, N.G.O.s, disabled people and international agencies.

“The award represents MphasiS® commitment to its employees™, said Elango R, Chief
Human Resource Officer. “MphasiS is a company that demonstrates its belief in equal rights
and gainful employment for persons with disabilities through its policies and practices.
Recruiting disabled people is not a charity, but a commitment towards becoming an employer
of choice for all. We are proud of the fact that all employees are part of mainstream society.”

Every year, 12 role models are selected for the N.C.P.E.D.P.-Shell Helen Keller Awards -
those who have been doing exemplary work towards helping people with disabilities to find
positions of equality and dignity in the workplace. These include both individuals and
organizations that have the vision to look beyond the obvious. The Award consists of a
trophy & a citation and will be presented by Arjun Singh, Hon'ble Minister for Human
Resources Development on 2nd December 2008 - the eve of the World Disability Day.

http://www.indiaprwire.com/pressrelease/other/2008120216259.htm
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A phasiS Wins Top Awards lor Empowering Disabled People

The company wins the National Award for the Empowermant of Persons with Disabilities in
the category of 'Best Cmplover’ and the NCPLDP-Shell [Telen Keller Award 2008,

Mphasis, an EDS company, has won the National Award for the Empowerment of Parsons
with Disabilities in the category of 'Best Employer', and the National Centre for Promotien of
Employment for Disabled People (NCPEDP) - Shell Ilelen Keller Award 2008. These two
awards recogmese Lhe ongoing ellorls of Mphaas (0 build an inelusive workpluce und are un
endorsament of commitment towards providing ecual work opporfunities to all.

Every yaar, this National Award iz presented to the outstanding employers of the disabled.
Tha award conferred on Mphasi 3, cites that 1.57 per cent of the total workforce at MphasiS
come in the category of peopls with disabilitizs.

The 327 employees are engineers, trainars, chartered accountants, people in administration,
executives, call centre agents and customer support associatss. Though spacial facilities for
the physically disabled, sottware for the blind, language interpratation facilitizs cte have been
provided, they ure ull 1114 cross seclion of oceupulion [rormn (ramng, (o luking culls, F&A (o
application development and are part of mainstream employiment.

"Creating an inclusive workplace 1s the tulfilment of our corporate mission. Employment of
people with disabilitics was not incidental - it 13 a key businzss driver and a conscious
deaision diavent by the semor leaderstup. These emplovees have dishingzushied hemselves
with their commitment to the organisation, and value thev bring to our customers, With our
ongoing projects, we hope to invest in training and developing more such individuals and aim
to add them to our diverse worktoree,” said Joya Kumar, chict exeeutive officer, MphastS.

Tha prestigious Naticnal Centre for Premotion of Emplovment for Disabled Peopls
{(NCPLDP; - Shell ITelen Keller Award 2008, was given to MphasiS for being "a company
that demonstrates its beliet in equal rights and gainful emplovment for persons with
disabililizs, hrough als policies and praclices.” suvs Lhe company.

"Tha award represants Mphasid' commitment te its employees,” said Elango R, chief human
resource officer. "MphasiS 1z a company that demonstrates its belief in equal rights and
gainful employment for persons with disabilitics through its policics and practiccs. Recruiting



disabled people is not a charity, but a commitment towards becoming an employer of choice
for all. We are proud of the fact that all employees are part of mainstream society."”

Every year, 12 role models are selected for the N.C.P.E.D.P.-Shell Helen Keller Awards -
those who have been doing exemplary work towards helping people with disabilities to find
positions of equality and dignity in the workplace. These include both individuals and
organisations that have the vision to look beyond the obvious.

http://www . bpotimes.com/efytimes/fullnewsbpo.asp?edid=3042 5&magid=11
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BUSINESS OF

ILHF

APPLAUD

World Disability Day is on 2 December. The National Centre for
the Promotion of Employment for Disabled People honours those
working for equal opportunities for the disabled through the 10th
NCPEDP-Shell Helen Keller Awards. This vear’s winners are:

Best employers: * Godrej & Boyce Mfg. Co, Ltd « IBM India Pyt
Ltd = ITC Welcom Group » Mphasis, an EDS Company * Noida
Deaf Society » PepsiCo India Holdings Pvt. Ltd.

Role models: = Atul Ranjan Sahay, senior manager (improvement
initiatives), Tata Steel Ltd, Jharkhand « Hari Raghava, solution
specialist (banking), IBM, Mumbai * S. Amuthashanthy, manag-
ing trustee, Thiyagam Women Trust, Madurai = Shivani Gupta,
director, AccessAbility, Delhi + Radhike Khanna, vice principal, SP)
Sadhana School, Mumbai « Shilpi Kapoor, founder-director, Barri-
erBreak Technologies, Mumbai.
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AWARDS

MphasiS, Bangalore, has
won the National Award for
the Empowerment of Per-
sons with Disabilities in the
category of Best Emp

and th:y National Centlorzelgr
Promotion of Employment
for Disabled People
(NCPEDP) - Shell Helen
Keller Award 2008.

These two awards recog-
nise the efforts of Mphasis
to build an inclusive work-
place and provide equal
work opportunities to all,

Every year, this National
Award is presented to the
outstanding employers of
the disabled.

The total number of
awards under the Employer
category is six. One award is
given as best employer and
the remaining five awards
are given as additional
awards.,
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MphasiS wins awards for empowerment of disabled

MNuliorwml Award Lor Lhe Emnpowerioendt of Persorns wilh Disaloliies i the calegory of Best
Employer, and the Wational Centrz for Promaotion of Employment for Disabled People
(NCPEDP] - Shell Helen Keller Award 2008.

BANGALORE. INDIA: MphastS, an EDS company, won the prestigious National Award for
the Empowerment of Persons with Disahilities in the category of Best Employer, and the
National Centrs for Promotion of Empleyiment for Disabled People (NCPEDP) - Shell Helen
Keller Award 2008,

Thase two awards recogniza the ongoing efforts of MphasiS to build an inclusive workplace
and are an endorsement of commitment towards providing equal work opportunitics to all. At
Mphasis the focus 1s onincreasing emplovability through intensive partnerships with
organisations working in the ficld

The Award conferred on Mphasi S, cites that | 57 percant of the total workforce at MphasiS
comez in the category of peopls with disabilitizs. The 327 emplovess ars engineers, trainers,
chartered accountants, people in administration, cxecutives, call centre agents and customer
supporl dssoctales.

Though special facilities for the physically disabled, scftware for the blind, language
interpretation facilitics ote have been provided, they are all ina cross section of occupation
from traimng, to taking calls. F&A to application development and arc part of mainstrcam
erplovinenl.

Jeva Kumar, chief executive officer of MphasiS, said: "Creating an inclusive workplace is the
fulfilment of our corporate mission. Employvment of people with disabilitics was not
metdertlal - 1015 w key business dnver and 4 conscious dedasion dnven by the semor
leadership. These employees have distinguished themselves with their commitmeant to the
organisaticn, and value they bring to our customers. With our ongoing projects, we hope to
invest in training and developing morc such individuals and aim to add them to our diverse
work[oree.”

Elango E, chief human resource Officer, MphasiS, said: "The award represents MphasiS'
commitment to its employvees. MphasiS is a company that demonstrates its belief in equal
rights and gainful cmployment for persons with disabilitics through its policics and practiees,



Recruiting disabled people is not a charity, but a commitment towards becoming an employer
of choice for all. We are proud of the fact that all employees are part of mainstream society."

http://www.ciol.com/Enterprise/E C-Services/N ews-Reports/Mphasi S-wins-awards-for-
empowerment-of-disabled/31 2081 13335/0/
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Enabled & Empowered

Shivani Gupta and Noida Deaf School, among the 10 recipients of the Helen
Kellerhmd,haveermmmdﬂndlﬁemnuyabéedeverystepofmeway

Medha Chaturvedi | T
f the list of all those who received

and [nstitutes every year for their “ex.
emplary work towards helping disabled
people find pasitions of equality and dig-
nity in the workplace”, Times Clty met
two of the recipients to find out the ex-

Ability two years ago with my friends
Vikas Sharma, who was my classmate at
the inclusive environment course, and
Sachin Verma. Our primary aim ks to pro-
vide a one-stop place to corporates who

in improving the attitude of people and
eS0T to Gne-of-0ne approach,” she said.
The company’s job portal is called
wwwemployabilityco.in.
AccessAbility has also started an on-
line travel guide for tourists with dis-
abilities and have listed over 2,000 places

friendly
website's connecting link is provided on
the Indian tourism department’s in-
credible India website,” she sajd.

Tuesday
The Noida Deal School, which will be
recelving the award (n the category of

“A few years ago, | felt the need for
teach hearing impaired peo

Six awardees in the m:lmdua

Atul Rangan Sa

hay Amutha Sh

“This

plo to be socially acosptable. So, | learned
sign and started dotng valunteor
work. In 2006, | started this school to train
deal people. Our training ls very specific

and employment oriented,” said Rolka. She
added that most of the instructors in her
school were deal and bence thelr work set

Dr Radhike Khanna
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WEDNESDAY, DECEMEBER 03, 2008
MphasiS in Hiring Mode; Confines Attrition to 1% for Disabled Employees

MphasiS raised the number of disabled employees to 327 from a mere 56 last year. The
company is recruiting persons with disabilities in tier-3 cities like Indore, where 60 disabled
persons are currently employed at the MphasiS Center

Whereas HP’s announcement to layoff 24,600 employees in the coming three years perturbed
trade unions, MphasiS, an EDS-HP company has shown a positive picture by constraining
attrition figure to less than one percent in the special category of its employees with disability
in the last three quarters.

MphasiS won the National Award for the Empowerment of Persons with Disabilities in the
category of 'Best Employer' and the National Center for Promotion of Employment for
Disabled People (NCPEDP) - Shell Helen Keller Award 2008. Around 1.57 percent of its
28,254 employees are disabled.

MphasiS CEO Jeya Kumar said, “Although it was not easy for us to hire persons with
disabilities a year ago when we started, but in last three months we have intensified our CSR
work and raised the number of disabled employees to 327 from a mere 56 last year.”

Contrary to the current trend of retrenchment, the company is in a hiring mode. Kumar said,
“In the last three quarters, we have extended our coverage. Earlier we were covering more of
the U.S. than any other place. Now we have started covering Europe and some parts of Asian
countries. We have started diversifying our portfolio.”

“We have also started building our own intellectual properties which is focused on zero
marking cost under our business process management model. Over the last seven months, our



ntilization grew 11 percent from 69 to 80 percent. Our BPO sector has grown 26 percent,
application 29 percent and infrastructure management which is ITO 62 percent. Qur overall
growth is 32 percent in the last ten months. Although the deals are getting delayed, we
continue to see strong growth,” he added.

The company is also recruiting persons with disabilities in tier-3 cities like Indore, where 60
disabled persons are currently employed at the MphasiS Center. All disabled employees
undergo structured induction training. They are also given accommodation whenever
requested with other kind of facilities.

The 327 employees are engineers, trainers, chartered accountants, people in administration,
executives, call centre agents and customer support associates. Though special facilities for
the physically disabled, software for the blind, language interpretation facilities etc have been
provided, they are all in a cross section of occupation from training, to taking calls, F&A to
application development and are part of mainstream employment.

National Canter for Promotion of Employment for Disabled People (NCPEPD) recent study

“Employment Practices of the Corporate Sector with Reference to People with Disabilities”
suggests that over 0.40 percent employees of the Indian companies are disabled.

http://www.globalservicesmedia.com/Content/general 200812035593 .asp



WEB PORTAL.  www.i4donline.com DATE: Dec 04, 2008

National awards for the empowerment of persons with disabilities

On the eve of International Day of Disabled persons, the government of India has announced
National awards for the empowerment of persons with disabilities. Individuals and
organisations who have been awarded are:

Individuals:

G N Sangeetha, Bangalore, Karnataka; Gokul Prasad Pareek, Jaipur, Rajasthan; Mohammed
Asif Igbal, Kolkata, West Bengal; Hanamanth Devnoor, Gulbarga, Karnataka; Patel
Manjulaben Uttambhai, Vadodara, Gujarat; Vijay Krshnamani, Bangalore, Karnataka,
Sunita Thomas, Mumbai, Maharashtra; Satender Sangwan, Dehradun, Uttarakhand; Ajay
Kumar Mandhyan, Jamshedpur, Jharkhand; Ira Bhatnagar, Hyderabad, Andhra Pradesh; G J
Siddharth, Chennai, Tamil Nadu; Latha G, Bangalore, Karnataka; K Srikanth, Hyderabad,
Andhra Pradesh; Shitur Urjit Shah, Mumbai, Maharashtra; G Sujatha, Hvderabad, Andhra
Pradesh; P Ramalaxman, Hyderabad, Andhra Pradesh; Thanna Lall Shastri, Guwahati,
Assam; Bachchoo Singh, Delhi; Panchal Purushottam Jivanlal, Vadodara, Gujarat; Prosenjit
Majumdar, Kolkata, West Bengal; Madhu Singhal, Bangalore, Kamataka; Muktaben
Pankajkumar Dagli, Surendernagar, Gujarat; S Sunder, Chennai, Tamil Nadu; Deepak
Sharan, Bangalore, Karnataka; Kishor Mohan Bhattacharyya, Guwahati, Assam; Veena
Malhotra, New Delhi; Ravindra Yashwant Nandedkar, Dhule, Maharashtra; Asesh Kanta
Banerjee Choudhury, Kolkata, West Bengal; Prabhakaran Vishwanathan, Chennai, Tamil
Nadu; Sagadevan M, Chennai, Tamil Nadu; Kshama Kulshreshta, Bhopal, Madhya Pradesh;
Praveen Kumar Singh, Allahabad, Uttar Pradesh; Sarita Dwivedi, Allahabad, Uttar Pradesh;
Master Rizwan Azimuddin Shaikh, Vadodara, Gujarat.

Organisations:

Padma Vertical Solution Pvt. Ltd., Chennai, Tamil Nadu; Mphasis — an EDS Company,
Bangalore, Kamataka; Sweekaar Rehabilitation Institute for Handicapped, Secunderabad,
Andhra Pradesh; IBM India Pvt. LTD., Bangalore, Karnataka; Spectra Vision, Bhavnagar,
Gujarat; Blind People's Association, Ahmedabad, Gujarat; National Association for the
Blind, New Delhi; Devnar Foundation for the Blind, Secunderabad, Andhra Pradesh; Society
for the Child Development, New Delhi; Madhya Pradesh Viklang Sahayata Samiti, Ujjain,
Madhva Pradesh; Recreation —a voluntary agency, Imphal, Manipur; National Institute for
the Mentally Handicapped, Secunderabad, Andhra Pradesh; Webel Mediatronics Limited,
Kolkata, West Bengal; Sanjivani Sahakari Sakhar Karkhana Ltd., Tiska, Goa; Delhi Metro
Rail Corporation Ltd., New Delhi; H.P. Minorities Finance & Development Corporation,
Shimla, Himachal Pradesh; Local Level Commitiee, District Seoni, Madhya Pradesh;
District Imphal East, Manipur; District Ujjain, Madhyva Pradesh.
http://www.iddonline.net/news/news-details.asp?Title=National-awards-for-the-
empowerment-of-persons-with-disabilities& catid=57 &newsid=15656
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MphasiS wins awards for empowerment of
disabled

BANGALORE, INDIA: MphasiS, an EDS company, won the prestigious National Award

for the Empowerment of Persons with Disabilities in the category of Best Employer, and the
National Centre for Promotion of Employment for Disabled People (NCPEDP) - Shell Helen
Keller Award 2008.

These two awards recognize the ongoing efforts of Mphasi$ to build an inclusive workplace
and are an endorsement of commitment towards providing equal work opportunities to all. At
MphasiS the focus is on increasing employability through intensive partnerships with
organisations working in the field.

The Award conferred on MphasiS, cites that 1.57 percent of the total workforce at MphasiS
come in the category of people with disabilities. The 327 employees are engineers, trainers,
charterad accountants, people in administration, executives, call centre agents and customer
support associates.

Though special facilities for the physically disabled, software for the blind, language
interpretation facilities etc have been provided, they are all in a cross section of occupation
from training, to taking calls, F& A to application development and are part of mainstream
employment.

Jeya Kumar, chief executive officer of Mphasi$, said: "Creating an inclusive workplace is the
fulfilment of our corporate mission. Employment of people with disabilities was not
incidental - it is a key business driver and a conscious decision driven by the senior
leadership. These employees have distinguished themselves with their commitment to the
organisation, and value they bring to our customers. With our ongoing projects, we hope to
invest in training and developing more such individuals and aim to add them to our diverse
workforce."

Elango R, chief human resource Officer, MphasiS, said: "The award represents MphasiS'
commitment to its employees. MphasiS is a company that demonstrates its belief in equal
rights and gainful employment for persons with disabilities through its policies and practices.
Recruiting disabled people is not a charity, but a commitment towards becoming an employer
of choice for all. We are proud of the fact that all employees are part of mainstream society."
http://discuss.itacumens.com/index. php ?PHPSESSID=8c61379973bd425e8ffaSae323eatbbe
&topic=41730.msg53893#ms 253803
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MphasiS caps fresh
hiring at 3,500 on
better productivity

THE IT SERVICES FIRM WILL UTILISATHON RATE -PERCENTACE
limit total hiring to £.000 this year, | of hours spent on billable projects.
about 2,200 less than anticipated | —up 11% at B0% in last 7 moriths
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MphasiS wins awards for empowerment of persons with disabilities
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Translation:

Headline: Mphasis wins award for empowerment of persons with disabilities

Mphasis an IT and BPO company has won two national awards in the category for the
empowerment of persons with disabilities.

These two awards recognize the ongoing efforts of Mphasis to build an inclusive workplace and
providing equal work opportunities to all.

The Award conferred on MphasiS, cites that 1.57 percent (327) of the total workforce at MphasiS
come in the category of people with disabilities.

The employees consist of engineers, trainers, chartered accountants, people in administration,
executives, call centre agents and customer support associates. Special facilities for the physically
disabled, soft ware for the blind, language interpretation facilities etc have been provided.
“Creating an inclusive workplace is the fulfillment of our corporate mission"”, says Jeya Kumar, Chief
Executive Officer , MphasiS.
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