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FRINGE BENEFITS NOT ONLY HELP THE EMPLOYEES IN TERMS OF LONG-TERM GROWTH, THEY ARE
ALSO EQUALLY IMPORTANT FOR THE ORGANISATIONS FOR VARIOUS REASONS
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BENEFITS THAT ARE MOST EFFECTIVE IN THE
INDUSTRY:
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Is 16th January, 2
i~ MADHYA PRADESH AGENCY FOR PROMOTION OF
wen INFORMATION TECHNOLOGY
(DEPARTMENT OF SCIENGE & TECHNOLOGY GOVT. OF M.P.|
M.P. Madhyam79032/2016 |

s
s to notify that the maximum age criteria Qol the posilion of DGM!
AGN (Adminisiration) stands revised
interested candidales may apply o.'llme through Tink.
http:careers.gspe.inigspe/ wihin 07 cays mentoning the code
| ADMNHO01. Those who have appiied earlier, neednot applyagain.

The last date for submitting online applications.
shall be 12" January 2016.

The best opportunity to be a Travel Professional
ly growing travel company of India!
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Join 500+ enthusiastic travel professionals and be

Sales and Marketing Operations.
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